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Abstract

Introduction: The educational environment is an essential component of student learning. The study of the academic environment
is crucial to providing a learning quality, a student-centered program for the nursing and midwifery fields.

Our study aims to identify the perceptions of the third-year students of Bachelor’s study programs in nursing, midwifery, and
physiotherapy regarding readiness to face the labor market and how they differ based on the study program.

Material and Methods: A total of 132 (73.74%) students participated in this study out of 179 students who had a whole the third
year, 28 (87.5) were in Bachelor in physiotherapy out of 32 students, 32 (82.05) were in Bachelor in midwifery out of 39 students,
and 72 (66.66) were in Bachelor in nursing out of 108 students. All students continued their studies in the 2022-2023 academic year.
Two tools were used in this study: a demographic questionnaire and the assessment of the adequacy level of preparedness for work
used by Giinner (Giiner., 2015a).

Results: Only 57.74% of students are ready to face the labor market. Activities of education and preparation regarding the
Contribution of the clinical environment to education, Mentoring, Library resources, Laboratory environments, Technological

resources, and social resources for the nursing study program need to show a connection with the general readiness to work.
Conclusions: The study highlighted students’ need for more confidence to face the work, primarily related to clinical training.

Keywords: labor market; students; nurse; midwifery; physiotherapy.

Introduction

The educational environment is an essential component of
student learning. The study of the academic environment is
crucial to providing a learning quality, a student-centered
program for the nursing and midwifery fields.
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The two studies were conducted in the Bachelor’s
program programs in Nursing [ 1]. For those in midwifery [2],
it is noted that students have selected these study programs
because they feel valuable that they will help someone in
need. The possibility of finding a job is excellent, too.

Considering that the labor market lacks a labor force
[3, 4,5, 6, 7], new strategies must be considered to attract
suitable individuals to continue nursing careers [4].

Studies show that students start their studies with
preconceived ideas of where they want to be employed after
their graduation [8].

However, transitioning from a student to a professional
career can be exciting and scary because students may feel
worried about their lack of confidence in their work and lack
of supervision [9].

Clinical placements, examinations, and clinical
competencies are the highest stress factors for medical
students [10]. A student’s first placement in a clinical setting
has a significant and crucial role in the student training
process, and they express feelings ranging from excitement,
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revelation, satisfaction, and pride to confusion, anxiety,
fear, and worry [11].

However, graduates’ career choices, confidence,
and willingness to work in a healthcare environment are
influenced by various factors such as curricula, school
culture, workplace, perspectives projected by the professors
and clinical instructors, and personal experiences [12].
Also, factors such as students’ feelings of preparedness,
confidence in clinical skills, and need for support should be
considered [9].

The transition period of new graduates from theory to
practice is reported as difficult [13, 14]. It is the moment
when they try to provide standard care to patients, and the
success of care depends on several factors, one of which is
the quality of education and training that health personnel
receive [13].

To get their licenses, these students must first complete
a study program that leads them to safe patient-centered
care [15]

New graduates need to be sufficiently prepared for
professional practice and are a concern for educators,
hospital administrators, and other key stakeholders [16].

The current curricula of health professions are
considered inadequate for preparing future employees.
These university curricula must stay up to date with
the competencies required for practice, along with the
implementation of new role models and changes further in
the healthcare system [16, 17]. Students’ clinical placement
can change perspectives on clinical areas or specialties as
desirable or likely to be employed [18, 19].

The nursing profession is considered a practice-based
discipline [20]; therefore, the professional practices of the
bachelor study program in Nursing at Shkodra University
“Luigj Gurakuqi” consists of 32.2% out of the total
credits[21]. The same is true in the Bachelor’s program in
midwifery and physiotherapy. In the third year of study,
these study programs offer 14 weeks of professional
practice out of the 30 academic weeks of an academic
year; given the fact that these three programs are similar
but, at the same time, different, it is difficult to understand
where the problems facing the labor market are and which
interventions must take place to improve the curricula.

Purpose: Our study aims to identify the perceptions
of the third-year students of Bachelor’s study programs in
nursing, midwifery, and physiotherapy regarding readiness
to face the labor market and how they differ based on the
study program. In this way, we can see where the problems
are and what can be changed in the respective curricula.

Material and Methods

Study Design

The study used a descriptive correlational design. The data
were collected from the students of the Bachelor’s study
programs in nursing, midwifery, and physiotherapy at the
Faculty of Natural Sciences, University of “Luigj Gurakuqi”
Shkodra, Albania.
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Sample

A total of 132 (73.74%) students participated in this study
out of 179 students who had a total of the third year, 28
(87.5) were in Bachelor in physiotherapy out of 32 students,
32 (82.05) were in Bachelor in midwifery out of 39 students,
and 72 (66.66) were in Bachelor in nursing out of 108
students. All students continued their studies in the 2022-
2023 academic year.

Inclusion / Exclusion criteria

Any student in the Bachelor’s study programs in nursing,
midwifery, or physiotherapy who was a current student in
the academic year 2022-2023 could participate.

Data Collection
The data was collected through an online questionnaire
from May 15 to Jun 15, 2023. Two tools were used in this
study: a demographic questionnaire and the assessment
of the adequacy level of preparedness for work used by
Gtinner et al. [9]

The distributed questionnaires collected 132 responses.
The first part of the questionnaire included descriptive
questions such as age, gender, type of high school completed,
marital status, and study program followed (physiotherapy,
midwifery, nursing). Table 1 has descriptive statistics with
demographic data about the participants.

The group of questions from 7 to question 22 aims
to ask students for an assessment of the input necessary
to prepare them for the profession. The inputs subject to
the evaluation of the adequacy of educational preparation
by the students were the skills and knowledge (theoretical
and practical) achieved during the study course, mentoring
from the lecturers, the Contribution of the clinical context,
and the availability of tools and resources, as well as the
learning of interpersonal, communicative, administrative
skills, which according to the judgment of the students is
evaluated as sufficient or insufficient to prepare them for the
labor market. The questions are as follows:

7. Is theoretical knowledge sufficient to face the labor
market?

8. Is practical knowledge sufficient to face the labor
market?

9. Is the Contribution of the clinical environment in
education sufficient to face the labor market?

10. Is the support of mentors during professional practices
sufficient to face the labor market?

11. Are the library’s resources sufficient to face the labor
market?

12. Are the laboratory environments sufficient to face the
labor market?

13. Are the technological resources sufficient to face the
labor market?

14. Are social resources sufficient to face the labor market?

15. What is the perceived level of suitability for respecting
human rights?

16. What is the perceived level of suitability for individual
awareness?
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17. What is the perceived level of suitability for ethical
awareness?

18. What is the perceived level of suitability for teamwork
skills?

19. What is the perceived level of suitability for the Ability
to ensure patient safety?

20. What is the perceived level of suitability for
communication skills?

21. What is the perceived level of suitability for lifelong
learning?

22. What is the perceived level of suitability for data
acquisition and recording skills?

The group of questions from question 23 to question
34 aims to self-evaluate the output of the study course,
measuring the student’s perception of their level of
professional preparation to face the labor market.
Professional preparation is elaborated in several different
areas, such as the planning of professional interventions, the
ability to establish the diagnosis, the ability to practice the
knowledge obtained, the administration of medicines and
medications, the decision-making ability, and leadership. In
this study, we preferred that the association between input
(adequacy of educational preparation, training received
during study) and the output (feeling prepared to begin
work - professional preparation to face the labor market)
be elaborated in the evaluation of the association between
some input variables and some output indicators, unlike
Guner’s study which studies the relationship between some
input variables and a single output indicator, which is the
perception of the student to start work (Feeling prepared
to start to work). The questions that measure the self-
perception of professional preparation are as follows:

23. What is the perceived level of suitability for skills for
planning and implementing interventions by profession?

24. What is the perceived level of suitability for skills to
carry out an integrated approach?

25. Whatis the perceived level of suitability for professional
diagnosis skills?

26. What is the perceived level of suitability for skills to
evaluate the results of the interventions?

27. What is the perceived level of suitability for skills to put
theoretical knowledge into practice?

28. What is the perceived level of suitability for critical
thinking?

29. What is the perceived level of appropriateness for
making decisions?

30. What is the perceived level of suitability for problem-
solving skills?

31. What is the perceived level of suitability for knowledge
and skills for medication administration?

33. What is the perceived level of appropriateness for
evidence-based decision-making?

34. What is the perceived level of suitability for leadership?
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Statistical Analysis

Data analysis was conducted with Stata 13 for Windows,
a statistical software package. The Chi-squared test was
employed to ascertain whether a relationship existed
between assessing the adequacy of education programs and
the readiness for employment. The threshold for statistical
significance was established at p < 0.05.

Ethical considerations

Ethics approval was obtained from the Department of
Preclinical Subjects Council at the University of Shkodra
“Luigj Gurakuqi,” no. 53 port. The confidentiality of
the participants is preserved as there is no identifying
information. The article’s authors informed the participants
about the questionnaire, and it is understood that their
consent was implied by completing the questionnaire. Data
were collected and stored electronically.

Results

Table 1 gives the demographic data for participation in
the study. The number of participants is 132 students, of
which 20.45% are male and 79.55% are female. 56.82% of
the students participating in the study are under the age of
22, and 43.18% of them are over the age of 21. From the
table, it can be seen that 80.30% of students are unmarried,
and 19.70% of them are married. 95.45% of the students
participating in the study came from general high schools,

Data for participants No. %
Gender
Male 27 20.45%
Female 105 79.55%
Age
<22 years 75 56.82%
>21 years 57 43.18%
Social status
Married 26 19.70%
Not married 106 80.30%
High school
General high school 126 95.45%
Vocational high school 6 4.55%
Study program
General Nursing 72 54.55%
Midwifery 32 24.24%
Physiotherapy 28 21.21%
Employment
Employed 23 17.42%
Employed as a nurse 5 3.79%
Unemployed 104 78.79%

Table 1. Demographic characteristics
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Study program Yes No

Nursing 38 52.77% 34 47.33%
Midwifery 18 56.25% 14 43.75%
Physiotherapy 18 64.28% 10 35.72%
All three programs together 74 57.74% 58 42.26%

Table 2. Students’ perception of readiness to face the labor market.

while only 4.55% came from vocational schools. Of the 132 students regarding employment is 17.42% employed not
students participating in the study, 54.55% are students of  related to the profession, 3.79% employed in a health
the Bachelor’s study program in General Nursing, 24.24% of ~ service center, and 78.79% unemployed.

the students are in the Bachelor’s study program in Nursing-

Midwifery, and 21.21% are students of the Bachelor’s study In Table No. 2, only 57.74% of students say they are
program in Physiotherapy. The distribution of participating  ready to face the labor market.

Evaluation of the adequacy of the educational preparation High Low
Question received during the study program n (%) n (%)
Q7: Theoretical knowledge 89 (67%) 43 (33%)
Q8: Practical knowledge 70 (53%) 62 (47%)
Q9: The Contribution of the clinical environment to education 63 (48%) 69 (52%)
Q10: Mentoring 79 (60%) 53 (40%)
Ql1: Library resources 58 (44%) 74 (56%)
QI12: Laboratory environments 40 (30%) 92 (70%)
Q13: Technological resources 60 (45%) 72 (55%)
Ql4: Social resources 70 (53%) 62 (47%)
Ql15: Respect for human rights 61 (46%) 71 (54%)
Qle: Individual awareness 76 (58%) 56 (42%)
Q17: Ethical awareness 83 (63%) 49 (37%)
Q18: Ability to work in a team 84 (64%) 48 (36%)
Ql19: Ability to ensure patient safety 81 (61%) 51 (39%)
Q20: Communication skills 83 (63%) 49 (37%)
Q21: Lifelong learning 93 (70%) 39 (30%)
Q22: Data acquisition and recording skills 95 (72%) 37 (28%)

Table 3. The perception of students about the readiness for work

Question Evaluation of readiness to work High n (%) Lown (%)
Planning and implementation of interventions according to the
Q23: profession 88 (67%) 44 (33%)
Q24: Ability to carry out an integrated approach 78 (59%) 54 (41%)
Q25: Ability to establish professional diagnosis 91 (69%) 41 31%)
Q26: Ability to evaluate the results of interventions 92 (70%) 40 (30%)
Q27: Ability to put theoretical knowledge into practice 93 (70%) 39 (30%)
Q28: Critical thinking 79 (60%) 53 (40%)
Q29: Decision making 86 (65%) 46 (35%)
Q30: Problem-solving 85 (64%) 47 (36%)
Q31: Administration of medications 93 (70%) 39 (30%)
Q33: Evidence-based decision making 85 (64%) 47 (36%)
Q34: Leadership 88 (67%) 44 (33%)

Table 4 Assessment of the adequacy of the educational preparation received during the study program.
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In table no. 3 & 4, we evaluate the perception of readiness
to work (Q23 - Q34) and the evaluation of the adequacy of the
educational preparation received during the study program (Q7
- Q22). Regarding the adequacy of the educational preparation,
the areas of education regarding “Lifelong learning,” “Data
acquisition and recording skills,” and “Theoretical knowledge”
scored the highest in evaluations. Regarding the self-evaluation
of the readiness to work because of the acquired professional
skills, the “Ability to put theoretical knowledge into practice”
and “Ability to evaluate the results of interventions” score the
highest evaluations.

Activities of education and preparation regarding
the Contribution of the clinical environment to education,
Mentoring, Library resources, Laboratory environments,
Technological resources, and social resources for the
nursing study program need to show a connection with the
general readiness to work.

For the nursing program, activities of education and
preparation regarding Respect for human rights, Individual
awareness, Ethical awareness, Ability to work in a team,
Ability to ensure patient safety, Communication skills,
Lifelong learning, and Data acquisition and recording
skills are significantly associated with the overall feeling of
readiness to work.

Activities of education and preparation regarding
the Contribution of the clinical environment to education,
Mentoring, Library resources, Laboratory environments,
Technological resources, Social resources, Respect for
human rights, and Individual awareness for the midwife
study program do not show a connection with the general
feeling of readiness to work.

For the midwifery program, education and preparation

activities such as Ethical awareness, Ability to work in a
team, Ability to ensure patient safety, Communication
skills, Lifelong learning, and Data acquisition and recording
skills are significantly associated with the overall feeling of
readiness to work.

Education and preparation activities regarding the
Contribution of the clinical environment to education,
Mentoring, Library resources, Laboratory environments,
Technological resources, and social resources for the
physiotherapy study program need to show a connection
with the general readiness to work.

For the physiotherapy program, activities of education
and preparation regarding Respect for human rights,
Individual awareness, Ethical awareness, Ability to work
in a team, Ability to ensure patient safety, Communication
skills, Lifelong learning, and Data acquisition and recording
skills are significantly associated with the overall feeling of
readiness to work.

Discussion

The perception of students in all three study programs who
consider themselves ready to work is 57.74%. This value
is consistent with the study by Giiner, 2015 [9], where
students’ readiness to start work was 57.6%.

The perception of students who consider themselves
ready to work in the Bachelor’s program in Nursing is
52.77%, slightly different from a study conducted in Turkey
[9]. Findings from a survey by Lundell Rudberg et al. [22]
indicate that nursing students experience uncertainty at the
end of their education as they realize they need to master
nursing care [22].

Question | Activities Overall Feeling of Readiness to Work
Nursing p-Value | Midwifery | p-Value | Physiotherapy p-Value
Q7: Theoretical knowledge No 0.433 No 0.120 No 0.409
Q8: Practical knowledge No 0.237 No 0.133 No 0.370
Q9: S:Vr:trz::'r:‘;‘: z)fézz:;?;ial No 0.113 No 0.178 No 0516
Q10: Mentoring No 0.131 No 0.413 No 0.332
Ql11: Library resources No 0.704 No 0.441 No 0.336
Q12: Laboratory environments No 0.583 No 0.644 No 0.382
Q13: Technological resources No 0.528 No 0.567 No 0.284
Ql4: Social resources No 0.707 No 0.251 No 0.496
Q15: Respect for human rights Yes 0.041 No 0.211 Yes 0.049
Qle6: Individual awareness Yes 0.047 No 0.123 Yes 0.044
Q17: Ethical awareness Yes 0.048 Yes 0.032 Yes 0.042
Q18: Ability to work in a team Yes 0.043 Yes 0.044 Yes 0.017
Q19: Ability to ensure patient safety Yes 0.009 Yes 0.028 Yes 0.013
Q20: Communication skills Yes 0.021 Yes 0.039 Yes 0.029
Q21: Lifelong learning Yes 0.045 Yes 0.023 Yes 0.018
Q22: Data acquisition and recording skills Yes 0.010 Yes 0.008 Yes 0.018

Table 5. Association between Activities and Overall Feeling of Readiness to Work according to study programs.
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The fact that nursing students express themselves
with a lower percentage than students from the other two
programs is likely related to the perception that working as a
nurse is more challenging or complex. This is also associated
with a need for more confidence in becoming a nursing
professional [16]. Additionally, the lack of curriculum
updates and their inadequacy in preparing future healthcare
professionals make students feel unprepared for work [17].

For the Bachelor’s program in midwifery, 56.25% of
students express readiness for employment, while 43.75%
state they are not ready. This may be related to stress due
to weak work relationships and the perception that their
midwifery colleagues with more experience expect them to
be autonomous after graduation [23].

For the Bachelor’s program in physiotherapy, 64.28%
of students express readiness to work - a higher percentage
than the other two programs. However, 35.72% rate
themselves as needing more time to be ready to work.
This might be because they believe they lack sufficient
experience or skills to work in the community immediately
after graduation [24]

Students rate their theoretical knowledge as suitable
for the job market at 67%. They feel prepared to apply their
theoretical knowledge to practice but need more practical
experience [22]

Students rate their Ability to gather and record data
at 72%, related to theoretical knowledge and practical
application opportunities. Since only 53% of students in
our study consider practical knowledge valuable for the job
market, this is related to deficiencies in clinical application,
as students are not provided enough opportunities for
clinical skills [16, 22].

This also aligns with learning challenges in clinical
environments [20].

Students value lifelong learning at 70%, similar to
Giiner, 2015, as curriculum formation is just the beginning,
not the end, of their journey [16].

Students express a 56% deficiency in laboratory
preparations, which is consistent with studies conducted
at this institution [21, 25], as these environments can only
accommodate a few students in these study programs.

Students believe they can practically implement
planning and implementation of professional interventions
at 67%, the ability to diagnose professionally at 69%, the
ability to assess intervention results at 70%, the ability to
apply theoretical knowledge in practice at 70%, medication
management at 70%, and leadership at 67%.

Regarding administration, our study reports a higher
percentage than Giiner, 2015, possibly related to the lack of
confidence and clinical practice [9, 16], which in our study
may be associated more with theoretical preparation than
practical.

As seen from the data in Table 5, students in all three
study programs face the most significant challenges related
to clinical Contribution, mentoring, library, technological,
and social resources.

These elements are crucial in students’ readiness to
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enter the job market [9]. Clinical experiences specifically
influence the development of the professional role [12], and
these clinical decisions also determine career choices in the
future [8].

Therefore, it is essential to improve all the mentioned
areas [9, 16]

Commonalities across all three programs: the everyday
activities that are consistently associated with the feeling of
readiness to work across all programs: Respect for human
rights, Individual awareness, Ethical awareness, Teamwork,
Patient Safety, Communication skills, Lifelong learning,
Data acquisition, and recording skills, represent core
skills and competencies valued universally in healthcare
professions for nursing, midwifery, and physiotherapy.
Emphasizing and enhancing the common factors could
contribute to a more holistic and universally applicable
approach to education and preparation for work readiness
in healthcare.

This information can guide educators and program
planners in focusing on aspects that have shown significant
associations while considering potential areas for
improvement or emphasis.

Conclusions

This is the first study on the perceptions of the third-year
students of Bachelor’s programs in nursing, midwifery, and
physiotherapy regarding readiness to face the labor market
and how they differ based on the study program in Albania.

The study revealed a need for more confidence among
students, especially regarding their readiness to work,
particularly in clinical practical training.

The curricula of Bachelor’s programs in nursing,
midwifery, and physiotherapy need to address these gaps
and should be continually improved. As Fawaz et al. (2018)
[14] found, continuous efforts should be made to enhance
the plans and educational programs of the curricula in
healthcare professions to facilitate bridging the gap between
theory and practice. [14, 17]

Limitations

The sample was recruited from a single university, so
study findings are not generalizable across Albania and
other European countries; there is also a small number of
participating students.

In future studies, it would be beneficial to examine
the curricula of these teaching programs, looking at the
possibility of where and how to work with students so that
they feel more ready to face the work.
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